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INTRODUCTION | 8=

The purpose of this Code of Conduct (CoC)
is to define a standard of business that
reflects the general ethics and values of F&H
Group A/S (F&H).

K (TRENY (UTEFRCoC’) SHEMI—EME F&H
SHRMERAT (F&H) TREEAEIONMEN A RELAR
o

At F&H we are committed to maintaining

high standards of legal, ethical, social and
environmental conduct in accordance with

all applicable laws and regulations. We

care about not only our customers, our own
employees, business partners, and suppliers,
but all workers through our supply chain, and
the communities we are sourcing from. We
have a duty to ensure that the products we
sell and the goods and services we use, are
responsibly sourced.

£ F&H, BISNTEEABEAEEINEN, RESing
BUERE. BfE. HERWRETH, BIANXOER, BRI,
RN, HROEBMENEPRRAESHEURE

IRMFEMAIH R, BAVERERRBENAHEN™ AR
Fr A GRS HIRIRED 2 A SERY.

We have expectations not only to our suppli-
ers. We ourselves, at F&H, are committed to
being an active and proactive business partner
that comply with this CoC, who takes respon-
sibility and continuously work to improve the
way we conduct business.
BAREAR MU WA, F&H BSHEBITRARRE
ETRIEA SRS, BFA (THEMND) , BFELHRE
AR INEE R .

All F&H suppliers must sign and comply

with the guidelines of this CoC.

FiA F&H MR A MBS EFETA (THAEN) MisSH
£t

It is our expectation that compliance with
the guidelines of this CoC will eventually
apply throughout the entire supply chain. For
this to succeed, there is a need for strong
and committed collaboration with all our
suppliers. We wish to create and maintain
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supplier collaborations, where we work to
jointly identify, prevent, mitigate and alleviate
violations of human rights as well as negative
environmental impacts from our activities. We
expect our suppliers to make demands on their
suppliers regarding compliance with applicable
legislation and guidelines for responsible
business conduct and to follow up on whether
implemented.

BARER (THAEN) FESFHRLEBERMENER
RFHemER. EXMX—Bir, EESAERNBEILRE
HNEREWMEERR. BIAERIHERSHNENAE,
HERR, . REERESEEDSIKHARRERF
RREZI. BITAEHNEEREBSMNENEETERN
EEEHRASHERWAT ARIES T, FIRSHIEREERTE
EE.

At F&H, we take great care to ensure good
conditions for our employees, and we expect
the same from our suppliers.

7 F&H, BISEEUARATEERFNIIESRN, HERER

B R P R AR L.

We communicate sincere and transparent both
internally and externally, which, among other
things means, that we actively listen and are
open for dialogue with customers, suppliers
and all stakeholders to create a mutual
understanding. We are aware that the meaning
of good conditions varies across cultures.
BMNENSBSINIRIFRRERIGIBRENL, XERERA
MMPITHETFSER. HNERABNEEXTRFFR
XiE, EIEEER. BITRN REFFEEREXLH
MR EFEER.

As a minimum though, we expect that fun-
damental human rights and labor rights are
respected and that our suppliers focus on
ongoing improvements for the aspects within
the frame of this CoC for the benefit of their
employees.

BED, RIMABERNARIFINEEEE, FHEKHE

NERER#HE (THEN) ERNMENES, NER
HRAT.

The foundation of this Code of Conduct | &
(AT AIES
F&H has joined the UN Global Compact
initiative and wish to respect and promote
the Ten Principles of this initiative which
cover aspects of human rights, labor rights,
climate & environment and anti-corruption.
F&H EMABEELIK32E (UN Global Compact) 81X,
FAREEEFMEHZE NI TTR, XLERNEEAR,
SEF. SERSMENR REMETE.

By joining the Global Compact, F&H is

obliged to report annually on how the company
has contributed to the achievement of the
Sustainable Development Goals. In this work,
our suppliers play an important role in our
continuous improvements. Alongside with

the Declaration of Human Rights, the ILO
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Declaration on Fundamental Principles and
Rights at Work, the UN Convention on the
Rights of the Child, the Rio Declaration on
Environment and Development and the UN
Convention against Corruption, these Ten
Principles form

the foundation of this CoC.

BEIMALIRRL, F&H FIEFFEIRE A SERIM I
KRBT (SDGs) AEFMEHAITIE. EHERER, &
MR EE LN SR P RIFEERER. XTIREUS
(HFANES) . (EFSFTARTERHIERFRMFIN
MESY . (BKEEILESFIQZN) . (BHHES5RRE
EE) UR (BREEREBMAL) HEMEA ((T//EMD)
=RE-Si

Audits, monitoring and complaints | Eit. ¥
&5

All factories based in risk countries (as defined
by amfori) involved in the production of
products to F&H must be amfori BSCI audited
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(or similar - must be on same level as amfori

BSCI). When the factory is audited according
to amfori BSCI the overall rating shall be C or
better.

FRANLTF amfori FIE XMWESRMERHSS F&H = m4EF
I, Wil amfori BSCI 8% (S EMEZKFAIE
#%) o YII&IE amfori BSCI fEIER EIZAT, HEMET
FHLFRE C BHES.

Furthermore, F&H representatives must

have access to all relevant data, areas and
employees if requested, even if prior notice
of an audit at the factory has not been

given. Any discrepancies will be noted,

and a compliance date will be determined
according to the scope of the non-
compliancy.

LEAN, BMERFRBATL B#HITEHZR, FRHRARMAEER
REVIRIGFIBAXEE. XIgRATHARIIIR, AR
BIUERICE, FIRIEEMATEE R E R XHAR,

Depending on the severity of the non-

compliance F&H reserve the right to
terminate all existing agreements and

cancel any existing orders without any
compensation to the supplier if the non-
conformity is not corrected in an acceptable
manner.

IRIEEMAEERE, BRETEIAEERNYE, F&H
REBLFENENIGFEUREAIEIT2MNE, BEXH
M R ST AHE TS,

It is important to F&H that there are
opportunities to express a violation of,

or concern in relation to, this CoC in a
secure and anonymous manner. This is to
ensure that we all work together to achieve
important improvement potentials.

WF&HME, RUtZLAEZNRERBREBRAN ((THE
My KEEERNEEEREE, HEEERRAFEXA
REBBHESE S, HEINEBRMRHE .
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LEGAL COMPLIANCE |
BEEH

This CoC is a supplement to laws and
regulations of the country in which the supplier
operates and in case of any conflict between
local laws or regulations and this CoC, then
local laws apply. If the standards of this CoC
are higher than the legal requirements imposed
by local legislation, then it will be the CoC
standards that are to be followed when doing
business with F&H.

R (TRAENY BIHNEFERSERIEMININ TSR,
WNAEN S MR R SUEMFEAR, NULSERAE. B8
EXENMITES T HMEENENER, NES FRH FRE
WEEE, ROEEAENRIRE.

HUMAN RIGHTS | A

Our suppliers must support and respect

the internationally declared human rights
standards as stated in the Declaration of
Human Rights,

work against exploitation in the workplace and
make sure they are not complicit in human
rights abuse.

BNENELITHHEE (EFRANES) HFmRrERR
PDIAARUTE, RIHEAEZRNEIRZRIE, HRERESTRSS
RIRARBIAT .

Protection of personal data | N A BRI
We expect our suppliers to collect, use and
otherwise process personal information
(including that from workers, business
partners, customers and consumers in their
sphere of influence) with reasonable care.
The right to privacy if monitoring employees,
gathering or keeping personal information
must be respected in accordance with
applicable legislation.
BATREHNVAEUSEEENSERSE. ERRCENAE

B (BEEZIEEANRI. SR, ERIEREN
TAER) . EXRIHITEE. BESIREIAGR, @
TRBERRGEREM, BEHRIMN.

Community impact | X &0

We expect our suppliers to take responsibility
for its surrounding community. This for
example means that they must refrain from
involvement or complicity in human rights
violations. Furthermore, the supplier should
not be involved in mining activities that
directly or indirectly gives rise to conflicts

in the surrounding community or benefit

from improper, forced relocations and must
compensate adequately for legitimate
relocation. The supplier must establish and
maintain emergency procedures to prevent all
health emergencies and industrial accidents
affecting the surrounding community or
environment.

BATHE M AN HAT R K AERN Mt S RE. FlW, X
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BREHNELIE RS S RN EMRILARBIATA. 1t
5, HNERES SEMERKENES | R EA KR SREIRE
&R, MASMALEERFIRE TR, FRNSERIRER
HESIME. HNEDIRIHERNIIERF, UL
NaEintt R IR & KRR R B TS,

LABOR RIGHTS | &z
NF

We expect that all employed in our supply
chain work under decent and fair conditions.

In general, we expect our suppliers to respect
and to follow ILOs Declaration on Fundamental
Principles and Rights at Work.
BIHEMNEPREREARYEFAEEAFHRETT
6. BAME, BITAEHNEEEHFEST (Eirs THRX
FILERERRVFIIRFMNES) .

Health and safety | @ R5% %
The right to healthy working conditions for
all employees must be respected by all

suppliers who are expected to provide a
safe working environment and make every
reasonable effort to prevent accidents, work-
related illnesses and the exposure to harmful
substances. Employers must provide access
to clean drinking water and acceptable

sanitary conditions with privacy for all genders.

Employee health and safety must be ensured
through local laws adherence and general
ethical behavior from the supplier.
FrEMNELAEELARTEHRRIEMRINF], =Rt
TEWIIET, HR—IIGESENTHER. RIBEREE
YRRE. BEEVFAFEATIRHESRANXK. FEIER
ERNEIE R RIERRFAN B LM DA, HNEALETETY
WERREEEAEENERERTRRT 2,

Production facilities must be equipped with
proper protection equipment and designed to
enable evacuation in emergency. All workers
must be aware of the emergency procedures
and well documented procedures be properly
displayed in all working areas. Clearly marked

exits that are free from obstructions must
always be accessible. Proper health and safety
policies should be established and followed.
AL EEYRBFIEE, FiRItENAREREE,
FIBRIMNATRNSRER, BRENN2IEENEREIE
XIFAEMRT. HOMBRLMREM. REGETE, #N
BN FETFRENRRSTLBOR.

Wages, working hours and benefits | T#3.

T {ERYIa) 54E7F

Working hours, wages, benefits, rest periods,
leave and overtime must be set in compliance
with applicable laws and regulations in the
country in which they operate. Payment to
workers must be paid according to local labor
legislation and must be paid on time, regularly
and be fair in respect to the employees work
performance.

T{eRdiEl. T#. &Fl. (KRERE. BRERMETHLAFE
HEEERWBREEEM. B TR T MRS AR
MEAESHIERN, i, EHEQTMAM.
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Forced, bonded and illegal labor | 581855 5.
iR SIEERAT

At F&H we do not tolerate any form of forced,
bonded or illegal working conditions carried
out by any employer in our supply chain.
Suppliers may not impose restrictions on the
free movement of employees during time off,
other than reasonable limitations for the safety
of the employee. Employers must not withhold
the employee’s identity card, travel documents
or other personal papers preventing them from
ending their employment.

TEF&H, BT AR EREREERENERESH. R
"ENHIABERTITA. HNENSTER TIETER R
HBHTH, RIEFHTRAIRZLZEMSERE, BENE
IR TSN, FRITIEMF S EM N A, BUBEIEE
KIFFHRR.

Discrimination and harassment | {1 55&#t
We expect suppliers to treat all employees with
respect and dignity and to ensure that they are
not subject to abusive conduct, are provided

equal opportunities and face no discrimination
related to, but not limited to, race, gender,

skin color, sexual orientation, disabilities,
religion, social origin, political opinion etc. We
expect measures that protect employees from
sexually harassing, threatening and termination
for wrongful reasons such as marriage,
pregnancy or parenthood. Our suppliers are
expected to make efforts to protect individuals
and members of vulnerable groups and
communities.

BAHEHNAEEMARATINE™, BRtIIFEZEIE
F1Th, ZETENE, FAETHEMR. M3, K&, M)
M. %K. RH AsHS. BaURSFERER M. &
TEASE AT SR ENETE, (RIFEA T RZMEM. R, UK
HEIR, M2HE/ETYERERE. BITEIAEHNE
ZHARPDN AR BRI XA,

Child labor | ZT

F&H strictly adheres to the UN Convention
on the Rights of the Child. Suppliers must
recognize this convention and protect the
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child from any work likely to be hazardous or
harmful to the child’s physical and/or mental
health and social development.

F&H FEgi8sr (BXEEJLERFRL) . HNEUIEINTFE
SFZAY, FRP)LESTNEEMTEEEES DERR T
KRBT,

Freedom of association and collective bar-
gaining | 5t BB S&E&RH

We expect all employees in our supply chain
to have the right to lawfully form and join

trade unions and to bargain collectively in

line with relevant laws without repercussions
or punishment. Where the right to collective
bargaining is limited by law, the employer
must not hinder alternative forms of free

and independent worker representation and
negotiations.
BATRERNEPHAERIZFMREEBTNMAIS, H7
IREBEOERAITEAWRARIBE], MAELEZERE K
&S, TEEERAISARAIRMERT, BENSHEISEMAE
R B A0SR T AR BB,

CLIMATE &
ENVIRONMENT | &5

g

All suppliers must comply with national

and international environmental legislation.
We encourage all our suppliers to have a
precautionary approach to environmental
matters and actively limit the use of resources
as much as possible, covering all activities
from raw materials to finished products. Our
suppliers must commit to clearly identify
hazardous waste, chemicals and heavy metals.
They shall ensure that such substances are
handled, stored and disposed of safely and
properly in accordance with instructions from
the manufacturer of such substances, as well
as applicable laws and regulations.

FRA N B2 IUE ST E R R EFRMERIPIEREREM. A
SRR R AN IR el RN 1R e,  F R FTREFR AR BRI
RENERE, REMNRMBBISRIFIETHT, HEEHmR
AIERHIRAIENEY. AERREERE, WRRBEXYR
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HISENRANREREREN, REZEMBE, HEMIL
BIHEIR.

Suppliers must strive to continuously improve
its environmental performance by means of
operational control and monitoring, focusing
on awareness training and introduction of
environmentally friendly technologies.
Measures must be implemented to reduce
negative impacts throughout the supply chain
including, but not limited to:
e Minimizing the use of raw materials, energy,
water and chemicals
e Reducing greenhouse gases in all activities
¢ Not contributing to deforestation
* Preventing the local environment around
production facilities from being exhausted
HUBETEEREHSEN. ERFRMREIRE)IFG
WREAR, TR B SRS DIREUERE, &
DEAMENEE R BT TINAEFERN, SEERRT
« RERLVEME. R, KREZEHER
BV B EHRGRE SAHR
BRI EK

B3 LE 4 iR e A IR TR L 8

Supplier shall strive to minimize its waste and
emissions to air, ground and water in general.
HUBNENREFVEERRETS, TEMKEHRE
EES YR

F&H would strongly recommend everyone in
the chain of suppliers that they plan for the
long term in investments of more sustainable
energy, such as solar, geothermal systems or
energy from wind turbines. F&H will prioritize
the factories that make an effort in that spirit.
F&H SR IWH 5 RIPTE K AR B B P45 4ERY AE
R, PIGAKMEEE. MARRSEHNIVRENKEB. F&H BILEE
ERLEREI B S HMETHNI .

GOVERNANCE | ;512

Anti-corruption | 2 &K
F&H does not condone or accept any form
of corruption or blackmail by persons or

organizations and expect all suppliers to
comply with the UN Convention against
Corruption and work against corruption in
all its forms. A high integrity is expected in
all business interactions and the supplier
and/or contractor must comply with all
applicable laws and regulations on bribery
and corruption. Corruption and bribery

are recognized as barriers to sustainable
development and free trade.

F&H does not accept any such practices
and does not offer or accept any kind of
undue payment in any of our business
transactions.

F&H BARBEMEREM N AHBRE BBV E
1T, HEZERARNEEST (KEERBBALY) , #
EHEI—IIRRER, BOTEREMEEHLERPRE
SEMNEE, HNER/SAEELIETHE REER
BWarEREEM. BRS B RS RS R RIIE
HRBRSIER, F&H NEZEMLEITA, BASEEM
A AR Z IR EHER A MR S A,
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Management Systems | BIB{& %

Suppliers must develop and maintain
appropriate management systems to ensure
continuously improvement and compliance
with this CoC. They shall conduct their own
risk assessment of all facilities to identify
areas in need of improvement and perform
periodic self-evaluation on own

and suppliers’ facilities to ensure they
comply with this CoC.

SNV B ARI FEIFE LN ERGR, MRRRSSH
FETA (GTHAENDY . HRENNEREIRIEHTRE
WG, DURAIFRZEHAMI, HEN B S REMHNER
REEHITER BRI, UBRHFAAENNEXK,

We expect our suppliers, and business
partners in general, to have a management
system that fits the size and risk structure
of the company. In addition, our suppliers
must be able to provide information about
related due diligence processes for their
business partners when it comes to the
topics outlined in this CoC.

BAVAEHN AR AA LS EERAE S B AHER
XSRS RE R, I, HEELTREBMA
TAENPTRED, REHSEHEAEEXRIFEER
EHER.

COMMITMENT TO
THIS CODE OF
CONDUCT | B5FA (1T
J9EE

We hereby confirm that our company and/

or business partners involved in activities
that relates to products and/or services
delivered to F&H are committed to this F&H
CoC and not, by any means, are aware of any
circumstances where these principles are not
being followed.

BAMSIRIA, ARBR/EFAES F&H = miN/EiRSHEX
SESNRI S AR REETA FRH (ITAEND) ,
BEAMER THIREIMFEERAENRUAIER,

We confirm that this CoC has been
thoroughly read, understood and followed as
a basic compliancy for our company to be
and/or become a supplier to F&H.
BITRIAEREIIZ. BREFETAR (THEN) , FigE
MARA BB A RGEAES F&H HAFMNERSNER,

Name | %4

BERHRENE

Signature and stamp

Page 12



VWY FH




